UNHCR

Report I D: HHR830 v2.3 FACT SHEET Page No. 1
As O Date: 14/09/2009 Run Date 14/09/2009
Operator: SYLLAP Run Tine 10:54:58
M  SYLLA, Papa Kysma
| NDEX: 449632
EMPLOYEE | D: 10005064
Snr Programme O ficer
Locati on: Kampal a, Uganda

APA Locati on:

UN PURPOSE NATI ONALI TY
Senegal

D. O B.

2nd NATI ONALI TY

25- NOV- 1964

Kampal a, Uganda

E. O D. -UN

10- DEC- 1994 10- DEC- 1994

Sour ce of

E. O D. - HCR APPT. SM GRADE

I ND P4 P4

| nf ormati on

SECTION | - LANGUAGES AND ACADEM C BACKGROUND
Language Language Rating
French Mot her Tongue

Engli sh Excel | ent

Acadeni ¢ _Backar ound
BEG N YEAR YEAR ACQUI RED

1990 1991 Uni versite du
Mar keti ng des
Certificat en
1991 1992 Uni versite du
Mar keti ng des
Certificat en
1990

1993 Uni versite du

Val eurs Mobi li

P11 Sel f-assessed

Quebec, Canada
Servi ces

Mar ket i ng
Quebec, Canada
Servi ces

Admini stration
Quebec, Canada
eres

I NSTI TUTI ON, COUNTRY / FIELD OF STUDY / ACTUAL DECREE

PCsI TI ON GRADE

Bachel i er en Administration des Affaires (B.A A

1992 1993 Uni versite du Quebec, Canada

Val eurs Mobilieres
Certificat en Anal yse Financiere

SECTION I - EMPLOYMENT RECORDS

Pr of essi onal Experience Qutside UN

PERI OD POSI TION - TITLE / EMPLOYER, CITY, COUNTRY
Aug 1989 - Dec 1989 Ger ant
Tour Entreprise
Dakar, Senegal
Aug 1990 - Dec 1991 Agent de Pronootion
TELEMONDI AL | nc.
Montreal, Canada
Jan 1992 - Jun 1993 Agent de Liaison
Fondat i on UQUAM
Montreal, Canada
Dec 1993 - Dec 1994 Admi ni strateur de Projete
Paget M ning LTD
Dakar, Senegal
U. N H C. R Experience
PERI OD ACTION TAKEN / TITLE/ UNIT PER. GRADE JPO D.S. M S.
GRADE CAT CAT
Dec 1994 Shor t - Ter m Appoi nt nent
Associ ate Programre O ficer (STA) P-2 P-2
But are, Rwanda C
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PERI OD ACTION TAKEN / TITLE/ UNIT PER. GRADE JPO D.S.
GRADE CAT

Nov 1995 Conv. to 200 series of S/IR/ITA for 1yr/Change of duty
station/title/on nmission

Programme Officer (on mission in Kigali, Rwanda) L-2 L-2

Ki gal i, Rwanda

Nai r obi, Kenya B

Entitl. to SPAto L-3 level

Programme Officer (on mission in Kigali, Rwanda) L-2 L-3

Ki gal i, Rwanda

Nai r obi, Kenya B
Nov 1996 Extension of ITA for 2 years

Programme Officer (on mission in Kigali, Rwanda) L-2 L-3

Ki gal i, Rwanda

Nai r obi, Kenya B
Aug 1998 End of mission to Kigali

Programme O ficer (G eat Lakes Ops) L-2 L-3

Nai r obi, Kenya B

M ssion at Quagadougou, Burkina Faso

Programme O ficer (on mssion in Quagadougou, Burkina Faso) L-2 L-3

Quagadougou, Burki na Faso

Nai r obi, Kenya B
Nov 1998 Ext. of ITA for 2 nonths

Programme O ficer (on mssion in Quagadougou, Burkina Faso) L-2 L-3

Quagadougou, Burki na Faso

Nai r obi, Kenya B
Jan 1999 Ext. of ITA for 6 nonths

Programme O ficer (on mssion in Quagadougou, Burkina Faso) L-2 L-3

Quagadougou, Burki na Faso

Nai r obi, Kenya B
Mar 1999 Change of mission duty station

Programme O ficer (on mission in Ganbel | a, Ethiopia) L-2 L-3

Ganbel | a, Et h- Fed Denbc Rep O

Nai r obi, Kenya B
Apr 1999 Change of mission duty station

Programme Officer (on mission in Arua, Uganda) L-2 L-3

Arua, Uganda

Nai r obi, Kenya B

End of mission to Arua

Programme O ficer (G eat Lakes QOperation) L-2 L-3

Nai r obi, Kenya B

May 1999 Reassi gnnent (L-3)/Change of duty station/M ssion to Aru/
Confirmation on post
Programme O ficer (on mission in Aru, D.R of Congo) L-2 L-3
Aru, Congo-Denocratic Rep O
Kampal a, Uganda C

Jul 1999 Pronotion (APPB 1999 A/ S)/Di scontinuation of SPA
Programme Officer (on mission in Aru, D.R of Congo) L-3 L-3
Aru, Congo-Denocratic Rep O
Kampal a, Uganda C

Ext ension of ITA for 2 years

Programme O ficer (on mission in Aru, D.R of Congo) L-3 L-3

Aru, Congo-Denocratic Rep O

Kampal a, Uganda C

Dec 1999 Conversion fromITA to long term status Appt.
Programme Officer (on mission in Aru, D.R of Congo) L-3 L-3
Aru, Congo-Denocratic Rep O
Kampal a, Uganda C
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PERI OD ACTION TAKEN / TITLE/ UNIT PER. GRADE JPO D.S.
GRADE CAT

Jan 2000 Conversion from 200 to 100 series of Staff Rules and Indefinite
appoi nt ment .

Programme O ficer (on mission in Aru, D.R of Congo) P-3 P-3
Aru, Congo-Denocratic Rep O
Kampal a, Uganda C
Cct 2000 Change of mission duty station & post no. to 666071(L-3)
Programme Officer (on mission in Kinshasa, D.R of Congo) P-3 P-3
Ki nshasa, Congo- Denocrati c Rep
Kanmpal a, Uganda C
Jul 2002 Reassi gnnment and change of duty station
Programme O ficer P-3 P-3
Dakar, Senegal A
End of mission to Kinshasa, Congo Denocratic Rep
Programme O ficer P-3 P-3
Dakar, Senegal A
Jul 2007 Dat a Change/ Tenporary Functions
Job Title Second Oficer
Position Title Snr Liaison Oficer
Locati on Dakar, Senegal P3 P3
APA Location Dakar, Senegal A
Depar t ment SENEGAL, DAKAR
Nov 2007 Pronotion/ Pronoti on Wthin Category
Job Title Second O ficer
Position Title Snr Liaison Oficer
Location Dakar, Senegal P4 P4
APA Locati on Dakar, Senegal A
Depar t nent SENEGAL, DAKAR
Jan 2008 Pai d Leave of Absence/ Pendi ng Posti ng
Job Title Tenporary Assistance P
Position Title Tenporary Assistance P
Locati on Dakar, Senegal P4 P4
APA Locati on Dakar, Senegal A
Depar t nent DHRM - NON WORKI NG SI BA COSTS
Feb 2008 Dat a Change/ M ssi on
Job Title Programme O ficer (Reporting)
Position Title Programe O f(Reporting)
Location Buj unbur a, Burundi P4 P4
APA Locati on Dakar, Senegal A
Depar t nent BURUNDI , BUJUMBURA
Jul 2008 Dat a Change/ Return from M ssi on
Job Title Programme O ficer (Reporting)
Position Title Snr Programme O ficer
Locati on Buj umbur a, Burundi P4 P4
APA Locati on Dakar, Senegal A
Depar t nent BURUNDI , BUJUMBURA
Jul 2008 Transf er/ APPB sel ecti on
Job Title Snr Programme O ficer
Position Title Snr Programme O ficer
Location Kanmpal a, Uganda P4 P4
APA Locati on Kampal a, Uganda C
Depart nent UGANDA, KAMPALA
SECTION |11 - PERFORMANCE EVALUATI ON
PERI OD NAME OF SUPERVI SOR / EVALUATI ON SUMVARY
Nov 1995 - Aug 1997 Asar e

Conpet enci es - Code and Rating:
Sl: A(3). B(1,2,12). R B (4,5,6,10). C (9,11); A (7,8).
AW A(FO B(EEW C(E)O

Supervi sor's Coments:
Trés bon conportenent professionnel. Papa Kysma Sylla |earnt very quickly and
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PERI OD

Sep 1997 - Aug 1998

Mar 2000 -

Jan 2001 -

Jan 2002 -

Dec 2000

Dec 2001

Jul

2002

NAME OF SUPERVI SOR / EVALUATI ON SUMVARY
has since becone the backbone of the programme section. A |likeable and
excel l ent worker. (Urasa). A very dedicated staff menber. (Liria Franch).

Abr aham
Conpet enci es - Code and Rating:
CC013 C0023 CO033 CCD43 CCO53 CCO63 MO53 MXO63 PR3
PG4 3 PX53 PR63 PA73 PGL2 3
Supervi sor's Comments:
For detailed performance information, please refer to conpleted PAR on
PER/IND file.

CHEI KH TI DI ANE POUYE
Conpet enci es - Code and Rating:
CCO1 FD CCO02 FD CCO3 FD CC04 FD CC05 FD CC06 FD MC01 FD MC02 FD MC04 FD
MC05 FD M206 FD P2 FD PQ06 FD PQ09 FD PGl10 FD PGl2 FD PGl4 FD
Summary Rating: Superior
Core Conpetency RemarKks:
Le fonctionnaire est tres dévoué et toujours disponible pour répondre aux
exi gences du travail. Trés bon conportenent professionnel et personnel.
Functi onal Conpetency Renarks:
Le fonctionnaire est un Adm nistrateur de Programme trés experinenté qui
maitrise a nerveille |'évaluation des besoins des réfugi és et |'élaboration
des budgets destinés a |les assister.
Managenent Conpet ency Renarks:
Excel | ent Leadership. M Papa Kysma SYLLA a un sens él évé de | a gestion des
ressources mses a sa disposition pour |la gestion des programmes.
Supervi sor's Coments:
M SYLLA est un excellent Adm nistrateur de Programme doté d'un sens aigu de
travail bien fait. Il a assuré avec conviction et conpétence le suivi et la
gestion de tous les projets ms en République du Congo.

CHEI KH TI DI ANE POUYE
Conpet enci es - Code and Rating:

CCO1 FD CCO02 FD CCO3 FD CC04 FD CC05 FD CC06 FD MC01 FD MC02 FD MC04 FD

MC05 FD M206 FD P01 FD PQ04 FD PQD6 FD PQ08 FD PGL2 FD PGl4 FD
Summary Rating: Superior
Core Conpetency Remarks:
Le fonctionnaire est loyal et entierement acquis a |a cause du HCR  Tres bon
conportenent professionnel et personnel . |l est toujours disponible pour
repondre aux exigences du travail.
Functi onal Conpetency Renarks:
Le fonctionnaire est dote d' une grande experience dans |'elaboration, la
gestion et le suivi des projets du HCR Il a apporte une contribution tres
appreci abl e dans |la mse en oeuvre des projets de |a del egation.
Managenent Conpet ency RenarKks:
Excel | ent | eadershi p avec une gestion rigoureuse des ressources mses a sa
di sposi tion.
Supervi sor's Comments:
Le fonctionnaire est un excellent Adm nistrateur de Programme qui ne recul e
pas devant les difficultes et |es exigences du programe de |a Del egation
Regi onal e.

CHEI KH TI DI ANE POUYE
Conpet enci es - Code and Rating:
CC01 FD CC02 FD CCO3 FD CC04 FD CCO05 FD CC06 FD MC01 FD MC02 FD MO04 FD
MC05 FD MX06 FD PG01 FD PQ4 FD PQ06 FD PG08 FD PGl2 FD PGl4 FD
Sumrary Rating: Superior
Core Conpetency Renarks:
Le fonctionnaire est loyal et entierenent acquis a |la cause du HCR  Trés bon
conportenent professionnel et personnel . |l est toujours disponible pour
répondre aux exigences du travail.
Functional Conpetency Renarks:
Le fonctionnaire est doté d'une grande experience et expertise dans
|" él aboration, la gestion et |le suivi des programme. || a apporte une
contribution trés appréciable dans |a mse en oeuvre des projets de la
dél égati on régional e.
Managenent Conpet ency RenarKks:
Excel | ent | eadership avec une gestion intelligente des ressources nises a sa
di sposi tion.
Supervi sor's Comments:
Le fonctionnaire est un excellent Adm nistrateur de Programme qui ne recul e
pas devant les difficultés et |es exigences du programe de | a Dél égation
Regi onal e.
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PERI OD

Jul 2002 -

Jan 2003 -

Jan 2004 -

Jan 2005 -

Dec 2002

Dec 2003

Dec 2004

Cct 2005

NAME OF SUPERVI SOR / EVALUATI ON SUMVARY

DI LLAH DOUMAYE
Conpet enci es - Code and Rating:
CC01 FD CC02 FD CCO3 FD CC04 FD CCO5 FD CC06 FD MC03 FD MX04 FD MX05 FD
PG01 PD PQX04 FD PQX6 FD P8 FD PGl2 FD PGl4 FD
Summary Rating: Fully Effective
Core Conpetency Renarks:
M Sylla est un fonctionnaire trés dévoué. |l a su s'adapter trés rapidenent
au programme de | a dél égati on. Respectueux des régles il entretient
d' excel l ents rapports avec tous |es coll aborateurs.
Functi onal Conpetency Renarks:
M Syl la a des conpétences certaines en nati ére de progranme et il n'a eu
aucune difficulté a prendre le train en marche.
Managenent Conpet ency RenarKks:
Foncti onnaire souci eux de répondre aux échéances dans | e respect des régles et
procédur es.
Supervi sor's Comments:
Le fonctionnaire a fait nontre de qualités certaines en natiére de gestion du
progr anme.

DI LLAH DOUMVAYE

Conpet enci es - Code and Rating:
CC01 FD CC02 FD CCO3 FD CC04 FD CCO05 FD CC06 FD MC03 FD MC04 FD  MX05 FD
P01 FD P04 FD P06 FD PX08 FD PGl2 FD PGl4 FD

Summary Rating: Fully Effective

Core Conpetency Remarks:

Travailleur, fiable, loyal et coopératif

Functi onal Conpetency Renarks:

M Sylla a la naitrise parfaite du progranmme

Managenent Conpet ency RenarKks:

Le fonctionnaire sait anticiper sur |es probl énes et souvent propose des

sol uti ons de rechange en cas de besoin.

Supervi sor's Coments:

Treés bon fonctionnaire qui domine tout a fait son sujet. M Sylla a |l e sens du

devoir

DI LLAH DOUMAYE
Conpet enci es - Code and Rating:
CCO1 FD CCO02 FD CCO3 FD CC04 FD CC05 FD CC06 FD MC01 FD MC02 FD MCO03 FD
MC04 FD MC05 FD P01 FD PQD4 FD PQD5 FD PQ06 FD P&9 FD PGLO FD

Summary Rating: Superior

Core Conpetency Remarks:

Résol unent engagé au service de |'Organisation, |le fonctionnaire travaille en
synbi ose avec | es coll egues et partenaires. Son conportenent professionnel et
personnel est irréprochable.

Functi onal Conpetency Renarks:

Fait nontre de beaucoup d'initiatives et contribue |argenment au succes du
pr ogr anme.

Managenent Conpet ency Renarks:
Treés scrupul eux dans le suivi des regles et procédures, mais égal enent
flexible selon | es circonstances de |'enjeu.

Supervi sor's Coments:

Excel | ent fonctionnaire, Mnsieur Sylla dom ne son sujet et mérite anpl enent
une responsabilisation accrue.

Staff Menber's Comments:
Sans commentaires particuliers

DI LLAH DOUVAYE

Conpet enci es - Code and Rating:
CC01 FD CC02 FD CCO3 FD CC04 FD CCO5 FD CC06 FD MCO1 FD MX02 FD MC03 FD
MC04 FD MC05 FD MX06 FD PQA01 FD PG04 FD P&O6 FD P&O8 FD PGL2 FD PGl4 FD

Summary Rating: Fully Effective

Core Conpetency Remarks:

Fonctionnaire trées dévoué, répondant aux conpétences sus-nentionnées.

Functi onal Conpetency Renarks:

Trés bon Programme O ficer. El énment pouvant prendre des initiatives.
Managenent Conpet ency RenarKks:

Organi se bien son unité et fait des propositions allant dans |le sens de |la
recherche des sol utions.

Supervi sor's Comments:

La contribution de M Sylla a été essentielle dans les préparatifs relatifs
aux urgences. Son appui tres appréci é dans | es bureaux couverts par Dakar. Le

M SYLLA, Papa Kysma
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PERI CD NAME OF SUPERVI SOR / EVALUATI ON SUMVARY
sémnaire sur |'urgence qu'il a suivi au Ghana ne pourra qu' anéliorer ses
capaci t és.
Staff Menber's Comments:
Au cours des années a venir je donnerai plus de tenps aux formations intra
HCR.
Jan 2006 - Dec 2006 ROSELI NE | DOAU
Conpet enci es - Code and Rating:
CC01 FD CC02 FD CCO3 FD CC04 FD CCO5 FD CC06 FD MC01 FD MX02 FD MX04 FD
M205 FD M206 FD PQX1 FD PQX4 FD PX6 FD PAO8 FD PGl2 FD PGl4 FD
Sumrary Rating: Superior
Core Conpetency Renarks:
Le fonctionnaire est total enent engagé a organi sation. C est un él énent
central en travail d'équi pe.
Functi onal Conpetency Renarks:
Le fonctionnaire est une excellent chargé de programme. |l a dénontré ces
conpétences a gérer plusieurs type de programre en néne tenps.
Managenent Conpet ency Renarks:
Le fonctionaire est un bon gestionaire. Toutefois, il gagnerai a renforcer
ces aptitudes écrites en Anglais.
Supervi sor's Coments:
Le fonctionnaire est un excellent élément pour |'organisation. Il a dénontré
ses capacités a occuper d' autres fonctions plus él evées que celles de son
grade. Je lui recommande une formation en "effective witing course" en
Angl ai s pour parfaire ses aptitudes.
Staff Menber's Comments:
Au cours des années a venir je donnerai plus de tenps aux formations pour |es
partenaires et |le personnel du HCR sur le sujet de |l a gestion des standards et
I ndi cateurs, comre outils de gestion des programres.
Jan 2007 - Dec 2007 RCSELI NE | DOAU
Conpet enci es - Code and Rating:
CC01 FD CC02 FD CCO3 FD CC04 FD CCO5 FD CC06 FD MC01 FD MX02 FD MX04 FD
M205 FD MX06 FD PQX1 FD PQX04 FD P06 FD PAO8 FD PGl2 FD PGl4 FD
Sumrary Rating: Superior
Core Conpetency Renarks:
M. Syllais a very conmtted staff and a good team player. He is always
willing to inprove on his work and to acquire new know edge on expected
results .
Functi onal Conpetency Renarks:
M. Sylla is very good at preparing budget proposals. He supervised on tinely
intervals the work of the partners.
Managenent Conpet ency RenarKks:
M. Sylla showed good | eadership qualities throughout the year. He is a good
teacher as well and denonstrated this qualitiy in his coaching staff in the
progranme section.
Supervi sor's Coments:
M. Sylla is a very hard working and dedi cated staff nenber. He has good
inter-personal skills an d patience even in difficult situations. He led in a
mature way the programme team ensuring that reports and assesssnents are
prepared and shared with Headquarters in record tine.
Staff Menber's Comments:
Au cours des années a venir je donnerai plus de tenps aux formations pour |es
partenaires et |le personnel du HCR sur |le sujet de |l a gestion des standards et
I ndi cateurs, comre outils de gestion des programres.
Jul 2008 - Dec 2008 STEFANO SEVERE

Conpet enci es - Code and Rating:
CC01 FD CC02 FD CCO3 FD CQ04 FD CCO5 FD CQ06 FD MCO1 FD MX02 FD MC03 FD
MC04 FD MC05 FD MX06 FD P01 FD PG04 FD PGO8 FD PGL1 FD PGL2 FD PGl4 FD

Summary Rating: Qutstanding

Core Conpetency Remarks:

M. Sylla has fully denonstrated the required core conpetencies and is very
dedicated and fully commtted toward the UNHCR nandate. He has shown strong
institutional commtnment to the work of the UN. M. Sylla has nanaged to
devel op a balanced and a well integrated team He works well with all his
staff . M. Sylla comunicates well with all his interlocutors. H's

prof essi onal and personal behaviour is excellent.

Functi onal Conpetency Renarks:

M. Sylla has effectively executed his functional responsibilities. The
quality of work output achi eved was outstanding. He managed to clear and
reorient many |ong outstandi ng and conpl ex programme issues. At a conpl ex
juncture in our operations, M. Sylla spearheaded and desi gned and strategy

M SYLLA, Papa Kysma
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PERI OD

NAME OF SUPERVI SOR / EVALUATI ON SUMVARY

proposals leading to the effective centralization and better nanagenent of
progranme inplenmentation in Uganda. M. Sylla initiated regular consultative
programme neetings in order to streanline programe strategies anong field

of fices. Overall M. Sylla is very conpetent and has no problemin neeting
schedul es and deadlines. He is also very responsible and dependabl e.
Managenent Conpet ency Renarks:

M. Sylla has denonstrated excel l ent managerial and | eadership qualities. M.
Syl | a di spl ayed sound know edge of programm ng and project control, with

excel l ent analytical skills, committed to defend what he believes is right.

M. Sylla played a key role to help the office streanmining procedures to
increase efficiency, resulting in effective resources managenent. He coaches
and supports his staff in their work. He has successfully nmanaged to have his
team focus on priority objectives and achieve the required results. M. Sylla
denonstrated a sensible degree of political and organizational awareness, and
managed to devel op excellent relations with Governnent and NGO counterparts.
This was a crucial step towards regaining credibility, particularly with
donors.

Supervi sor's Comments:

M. Sylla has effectively executed his functional responsibilities. The
quality of work output achi eved was outstanding. He managed to clear and
reorient many |ong outstanding and conpl ex programme issues. At a conpl ex
juncture in our operations, M. Sylla spearheaded and desi gned and strategy
proposals leading to the effective centralization and better nanagenent of
progranme inplenmentation in Uganda. M. Sylla initiated regular consultative
programme neetings in order to streanline programe strategies anong field

of fices. Overall M. Sylla is very conpetent and has no problemin neeting
schedul es and deadlines. He is also very responsible and dependable. M. Sylla
has denonstrated excel |l ent nmanagerial and | eadership qualities. M. Sylla

di spl ayed sound know edge of progranm ng and project control, with excellent
analytical skills, conmmtted to defend what he believes is right. M. Sylla
played a key role to help the office streanlining procedures to increase
efficiency, resulting in effective resources nmanagenent. He coaches and
supports his staff in their work. He has successfully nanaged to have his team
focus on priority objectives and achieve the required results. M. Sylla
denponstrated a sensible degree of political and organizational awareness, and
managed to devel op excellent relations with Governnent and NGO counterparts.
This was a crucial step towards regaining credibility, particularly with
donors.

Staff Menber's Comments:

| have been assigned in the operation in July 2009, This fisrt 6 nonths period
was mai nly devoted to understand the Uganda operati on and pl anned for 2009
programme. Upon ny arrival, | have faced a challenge, due to the fact that the
Seni or Programre Post was vacant for a long period of tine, | had to redefine
responsabilities and duties of this position within the Uganda operation, with
the full support of ny supervisor

SECTION |V - DEVELOPMENT/ LEARNI NG EVENTS

Cour ses_Undert aken

FROM

Cct 1991

Nov 1995

Nov 1995

Apr 1996

TO

Cct

Apr

1991

1995

1995

1996

COURSE NAME / ORGANI SER / VENUE

Resett| ement Wor kshop
UNHCR
UNHCR

Peopl e Oriented Pl anni ng
UNHCR
UNHCR

FMS field version 3.0
UNHCR
UNHCR

Security Training

UNHCR
UNHCR
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FROM TO COURSE NAME / ORGANI SER / VENUE
Jul 1996 Jul 1996 Ref ugees and t he Environment
BO TAN
BO TAN
Cct 1997 Cct 1997 Pr ogr am Managenent Trai ni ng
UNHCR
UNHCR
Sep 2000 Sep 2000 Exp Wkshp Gender Mai nstream ng

UNHCR Regi onal Pl anning Meeting & Training Wrkshop on
UNHCR Regi onal Pl anning Meeting & Training Wrkshop on

Feb 2004 Feb 2004 Eff Witing Donor's Reports
UNHCR
UNHCR

Nov 2004 Dec 2004 Fi nanci al Managenent Trai ning
UNHCR
UNHCR

May 2007 Jun 2007 Use of Central Emerg Resp Fund
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Appendi x_- Conpet ency Codes

CCnn are core conpetenci es,

conpetencies, the rest are functional

Or gani zati onal Conmi t ment
Flexibility And Adaptability
Team Wor ki ng

Performance Orientation

Conmuni cati on

Prof And Personal Behavi our
Strategi ¢ Pl anning

Leader shi p

Managi ng Per f or mance

Coachi ng And Devel opi ng St aff
Managi ng Resour ces

Political & Org Awareness

Dvl pg Progr Frammrk At Contry
Dvl pg&wvanti ng Syst, Pol ces&Proc
Asesg Bnficiary Needs&Avl ablty
Assessg&Dev Partner Capability
Devel opi ng Proposal & Budgets
Mont or g&Eval uat g Progr/ Proj ect
Ensurg Efectv Proj Fin Control
Proj ect & Budget Coordi nation
Revi ewg Proposal, Progr&Budget
Incorprtg Tech Expert/Spcial P
Faciltatg Progr Divry By Inpl
Provi di ng Progr Supp&Adivce

MCnn are manageri al
conpet enci es

M SYLLA, Papa Kysma



